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Anti-bullying Policy

At Wittersham Church of England Primary School we believe that
every child must be nurtured, valued and empowered to have the
highest aspirations for their future and to reach their full potential
through the provision of a stimulating, innovative and creative
curriculum. We want our learning community to achieve high
standards by equipping them with the skills to succeed and inspiring
a lifelong love of learning.
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Statement of intent

Wittersham Church Of England Primary School believes that all pupils are
entitled to learn in a safe and supportive environment; this means being
free from all forms of bullying behaviour. This policy outlines how instances
of bullying are dealt with, including the procedures to prevent occurrences
of bullying.

These strategies, e.g. learning about tolerance and difference as part of the
school’s curriculum, aim to promote an inclusive, tolerant and supportive
ethos at the school.

The Education and Inspections Act 2006 outlines several legal obligations
regarding the school's response to bullying. Under section 89, schools must
have measures in place to encourage good behaviour and prevent all forms
of bullying amongst pupils. These measures are part of the school’s
Behaviour Policy, which is communicated to all pupils, school staff and
parents.

All staff, parents and pupils work together to prevent and reduce any
instances of bullying at the school. There is a zero-tolerance policy for
bullying ot the school.
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Legal framework

This policy has due regard to all relevant legislation and statutory guidance
including, but not limited to, the following:

. Education and Inspections Act 2006

. Equality Act 2010

. Protection from Harassment Act 1997

. Malicious Communications Act 1988

. Public Order Act 1986

. Communications Act 2003

. Human Rights Act 1998

. Crime and Disorder Act 1998

. Education Act 201

. DfE (2017) ‘Preventing and tackling bullying’

. DfE (2021) ‘Sexual violence and sexual harassment between children in
schools and colleges’

. DfE (2018) ‘Mental health and wellbeing provision in schools’
. DfE (2022) ‘Keeping children safe in education 2022

. DfE (2020) ‘Sharing nudes and semi-nudes: advice for education
settings working with children and young people’

This policy operates in conjunction with the following school
policies:

. Behaviour Policy
. Child Protection Policy
. Low level concerns policy

. Complaints policy
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. Social, Emotional and Mental Health (SEMH) Policy
. Primary Relationships and Health Education Policy

. School discipline and conduct policy

. Child-on-child Abuse Policy

Definition of bullying

Bullying can be defined as “oehaviour by an individual or a group,
repeated over time that intentionally hurts another individual either
physically or emotionally”. (DfE “Preventing and Tackling Bullying®, July 2017)

. Bullying can include name calling, taunting, mocking, making
offensive comments; kicking; hitting; taking belongings; producing offensive
graffiti; gossiping; excluding people from groups and spreading hurtful and
untruthful rumours.

. This includes the same unacceptable behaviours expressed online,
sometimes called online or cyberbullying. This can include: sending
offensive, upsetting and inappropriate messages by phone, text, instant
messenger, through gaming, websites, social media sites and apps, and
sending offensive or degrading photos or videos.

. Bullying is recognised by the school as being a form of peer on peer
abuse. It can be emotionally abusive and can cause severe and adverse
effects on children’s emotional development.

Vulnerable pupils are more likely to be the targets of bullying due to the
attitudes and behaviours some young people have towards those who are
different from themselves. Vulnerable pupils may include, but are not limited
to:

. Pupils who are adopted.

Pupils suffering from a health problem.

Pupils with caring responsibilities.

Pupils from socioeconomically disadvantaged backgrounds.

Pupils with certain characteristics are also more likely to be targets of
bullying, including, but not limited to:

. Pupils who are LGBTQ+, or perceived to be LGBTQ+.

. Black, Asian and minority ethnic (BAME) pupils.

. Pupils with SEND.
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Types of bullying

Many kinds of behaviour can be considered bullying, and bullying can be
related to almost anything. Teasing another pupil because of their
appearance, religion, ethnicity, gender, sexual orientation, home life, culture,
or SEND are some of the types of bullying that can occur.

Bullying is acted out through the following mediums:

. Verbal
. Physical
. Emotional

. Online (cyberbullying)

Racist bullying: Bullying another person based on their ethnic background
or skin colour. Racist bullying is a criminal offence under the Crime and
Disorder Act 1998 and Public Order Act 1986.

Homophobic and biphobic bullying: Bullying another person because of
their actual or perceived sexual orientation.

Transphobic bullying: Bullying based on another person’s gender identity
or gender presentation, or for not conforming to dominant gender roles.

Sexist bullying: Bullying based on sexist attitudes expressed in a way to
demean, intimidate or harm another person because of their sex or gender.
Sexist bullying may sometimes be characterised by inappropriate sexual
behaviours.

Sexual bullying: Bullying behaviour that has a physical, psychological,
verbal or non-verbal sexual dimension or dynamic that subordinates,
humiliaotes or intimidates another person. This is commonly underpinned by
sexist attitudes or gender stereotypes.

Ableist bullying: Bullying behaviour that focuses on another person’s
disability or support needs; this can include mocking the individual's
disability or their needs, using derogatory words or slurs in relation to an
individual's disability, or deliberately excluding an individual because of
their disability.

Prejudicial bullying: Bullying based on prejudices directed towards specific
characteristics or experiences, e.g. religion or mental health issues.

Relational bullying: Bullying that primarily consists of excluding, isolating
and ostracising someone - usually through verbal and emotional bullying.

Socioeconomic bullying: Bullying based on prejudices against the

perceived social status of the victim, including, but not limited to, their
economic status, their parents’ occupations, their health or nutrition level,
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or the perceived “quality” of their clothing or belongings.

Roles and Responsibilities

The governing board is responsible for:

. Evaluating and reviewing this policy to ensure that it does not
discriminate against any pupils on the basis of their protected
characteristics or backgrounds.

. The overall implementation and monitoring of this policy.

. Ensuring that all governors are appropriately trained regarding
safeguarding and child protection at induction.

. Ensuring that the school adopts a tolerant and open-minded policy
towards difference.

. Ensuring the school is inclusive.

. Analysing any bullying data to establish patterns and reviewing this

policy in light of these.

. Ensuring the DSL has the appropriate status and authority within the
school to carry out the duties of the role.

. Appointing a safeguarding link governor who will work with the DSL to
ensure the policies and practices relating to safeguarding, including the
prevention of cyberbullying, are being implemented effectively.

. Ensuring that pupils are taught how to keep themselves and others
safe, including online.

The headteacher is responsible for:

. Reviewing and amending this policy, accounting for new legislation
and government guidance, and using staff experience of dealing with
bullying incidents in previous years to improve procedures.

. Keeping a record of all bullying incidents, including which type of
bullying has occurred, to allow for proper analysis of the data collected.

. Analysing the data in the bullying record at termly intervals to identify
trends, so that appropriate measures to tackle them can be implemented.

. Arranging appropriate training for staff members.
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Teachers are responsible for:

. Being alert to social dynamics in their class.

. Being available for pupils who wish to report bullying.

. Providing follow-up support after bullying incidents.

. Being alert to possible bullying situations, particularly exclusion from

friendship groups, and informing the pupil's heads of year of such
observations.

. Refraining from stereotyping when dealing with bullying.

. Understanding the composition of pupil groups, showing sensitivity to
those who have been the victims of bullying.

. Reporting any instances of bullying once they have been approached

by a pupil for support.

Parents are responsible for:

. Informing their child’s class teacher if they have any concerns that
their child is the victim of bullying or involving in bullying in anyway.
. Being watchful of their child's behaviour, attitude and characteristics

and informing the relevant staff members of any changes.

Pupils are responsible for:

. Informing a member of staff if they witness bullying or are a victim of
bullying.

. Not making counter-threats if they are victims of bullying.

. Walking away from dangerous situations and avoiding involving other
pupils in incidents.

y Keeping evidence of cyberbullying and informing a member of stoff

should they fall victim to cyberbullying.

Prevention

The school will clearly communicate a whole-school commitment to
addressing bullying and have a clear set of values and standards which will
be regularly promoted across the whole school.

All members of the school will be made aware of this policy and their
responsibilities in relation to it. All staff members will receive training on
identifying and dealing with the different types of bullying.

All types of bullying will be discussed as part of the relationships and health
education curriculum, in line with the Primary Relationships and Health
Education Policy.

This curriculum will explore and discuss issues at age-appropriate stages
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Healthy and respectful relationships.

Boundaries and consent.

Stereotyping, prejudice and equality.

Body confidence and self-esteem.

How to recognise abusive relationships and coercive control.
Harmful sexual behaviour, the concepts involved and why they are

always unacceptable, and the laws relating to it.

Environment
The whole school community will:

Create and support an inclusive environment which promotes a
culture of mutual respect, consideration and care for others, which
will be upheld by all.

Recognise that bullying can be perpetrated or experienced by any
member of the community, including adults and children (peer on
peer abuse).

Recognises the potential for children with SEN and disabilities to be
disproportionately impacted by bullying and will implement
additional pastoral support as required.

Openly discuss differences between people that could motivate
bullying, such as: children with different family situations, such as
looked after children or those with caring responsibilities, religion,
ethnicity, disability, gender, sexuality or appearance related
difference.

Challenge practice and language (including ‘banter’) which does not
uphold the school values of tolerance, non-discrimination and respect
towards others.

Be encouraged to use technology, especially mobile phones and
social mediaq, positively and responsibly.

Work with stoff, the wider community and outside agencies to prevent
and tackle concerns including all forms of prejudice-driven bullying.
Actively create “safe spaces” for vulnerable children and young people.
Celebrate success and achievements to promote and build a positive
school ethos.

Policy and Support
The whole school community will;

Provide a range of approaches for pupils, staff and parents/carers to
access support and report concerns.

Reqgularly update and evaluate our practice to consider the
developments of technology and provide up-to-date advice and
education to all members of the community regarding positive online
behaviour.

Take appropriate, proportionate and reasonable action, in line with
existing school policies, for any bullying brought to the schools’
attention, which involves or affects pupils, even when they are not on
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school premises; for example, when using school transport or online,
etc.

Implement appropriate disciplinary sanctions; the consequences of
bullying will reflect the seriousness of the incident, so that others see
that bullying is unacceptable.

Use a variety of techniques to resolve the issues between those who
bully, and those who have been bullied.

Education and Training
The school community will:

Train all staff, including: teaching staff, support staff (e.g.
administration staff, lunchtime support staff and site support staff)
and pastoral stoff, to identify all forms of bullying and take
appropriate action, following the school’'s policy and procedures,
including recording and reporting incidents.

Consider a range of opportunities and approaches for addressing
bullying throughout the curriculum and other activities, such as:
through displays, assemblies, peer support, the school/student
council, etc.

Collaoborate with other local educational settings as appropriate, and
during key times of the year, for example during transition.

Ensure anti-bullying has a high profile throughout the year, reinforced
through key opportunities such as anti-bullying week

Provide systematic opportunities to develop pupils’ social and
emotional skills, including building their resilience and self-esteem.

Involvement of pupils
We will:

Involve pupils in policy writing and decision making, to ensure that
they understand the school's approach and are clear about the part
they play in preventing bullying.

Regularly canvas children and young people’s views on the extent and
nature of bullying.

Ensure that all pupils know how to express worries and anxieties
about bullying.

Ensure that all pupils are aware of the range of sanctions which may
be applied against those engaging in bullying.

Involve pupils in anti-bullying campaigns in schools and embedded
messages in the wider school curriculum.

Utilise pupil voice in providing pupil led education and support
Publicise the details of internal support, as well as external helplines
and websites.

Offer support to pupils who have been bullied and to those who are
bullying to address the problems they have.
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Involvement and liaison with parents and carers

We will:

e TJake steps to involve parents and carers in developing policies and
procedures, to ensure they are aware that the school does not
tolerate any form of bullying.

e Make sure that key information about bullying (including policies and
named points of contact) is available to parents/carers in a variety of
formats, including via the school website

e Ensure all parents/carers know who to contact if they are worried
about bullying and where to access independent advice.

e Work with all parents/carers and the local community to address
issues beyond the school gates that give rise to bullying.

e Ensure that parents work with the school to role model positive
behaviour for pupils, both on and offline.

e Ensure all parents/carers know about our complaints procedure and
how to use it effectively, to raise concerns in an appropriate manner.

Child-on-child abuse

The school has a zero-tolerance approach to all forms of child-on-child
abuse, including sexual harassment and sexual violence.

To prevent child-on-child abuse and address the wider societal factors that
can influence behaviour, the school will educate pupils about abuse, its
forms, and the importance of discussing any concerns and respecting
others through the curriculum, assemblies and PSHE lessons, in line with
the Prevention section of this policy.

All staff will:

. Be aware that pupils of any age and gender are capable of abusing
their peers.

. Be aware that abuse can occur inside and outside of school settings.
. Be aware of the scale of harassment or abuse, and that just because
it is not being reported does not mean it is not happening.

. Take all instances of child-on-child abuse equally seriously regardless
of the characteristics of the perpetrators or victims.

. Never tolerate abuse as “oanter” or “part of growing up”, and will never

justify sexual harassment, e.g. as “boys being boys", as this can foster a
culture of unacceptable behaviours and one that risks normalising abuse.
. Be aware that child-on-child abuse can be manifested in many ways,
including sexting, sexual harassment and assault, and hazing or
initiotion-type violence.

. Always challenge any harmful physical behaviour that is sexual in
nature, such inappropriate touching. Dismissing or tolerating such
behaviours risks normalising them.
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Sexual harassment in particular can take many forms, including but not
limited to:

. Telling sexual stories, making sexual remarks, or calling someone
sexualised names.

Sexual “jokes” or taunting.

Deliberately brushing against someone.

Displaying images or video of a sexual nature.

Upskirting (this is a criminal offence).

Online sexual harassment, e.g. creating or sharing sexual imagery,
sexual comments on social medio, or sexual coercion or threats.

Pupils will be made aware of how to raise concerns or make a report and
how any reports will be handled - this includes the process for reporting
concerns about friends or peers. If a pupil has been harmed, is in
immediate danger or is at risk of harm, a referral may be made to children’s
social care services (CSCS) and potentially the police, where the DSL deems
this appropriate in the circumstances.

All staff will be aware and sensitive towards the fact that pupils may not be
ready or know how to tell someone that they are being abused. Pupils being
abused may feel embarrassed, humiliated, scared, or threatened.

More information on the school's approach to preventing and managing
instances of child-on-child abuse can be found within this policy and the
Child Protection and Safeguarding Policy.

Record keeping

The DSL will ensure that robust records are kept with regard to all reported
or otherwise uncovered incidents of bullying - this includes recording where
decisions have been made, e.g. sanctions, support, escalation of a situation
and resolutions.

The headteacher and DSL will ensure that all decisions and actions
recorded are reviewed on a regular basis for the purposes of:

. |dentifying patterns of concerning, problematic or inappropriate
behaviour on the part of certain pupils that may need to be handled, e.g.
with pastoral support.

. Reflecting on whether cases could have been handled better and
using these reflections to inform future practice.
. Considering whether there are wider cultural issues at play within the

school, e.g. whether school culture facilitates discriminatory bullying by not
adequately addressing instances, and planning to mitigate this.

. Considering whether prevention strategies could be strengthened
based on any patterns in the cases that arise.
. Responding to any complaints about how cases have been handled.
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Monitoring and review: putting policy into practice

. The school will ensure that they regularly monitor and evaluate
mechanisms to ensure that the policy is being consistently applied.

. Any issues identified will be incorporated into the school's action
planning.

. The headteacher will be informed of bullying concerns, as
appropriate.

. The named Governor for bullying will report on a regular basis to the

governing body on incidents of bullying, including outcomes.

Useful links and supporting organisations

Anti-Bullying Alliance: www.anti-bullyingalliance.org.uk

Childline: www.childline.org.uk
Family Lives: www.familylives.org.uk

Kidscape: www.kidscape.org.uk

MindEd: www.minded.org.uk

NSPCC: www.nspcc.org.uk

The BIG Award: www.bullyinginterventiongroup.co.uk/index.php
PSHE Association: www.pshe-association.org.uk
Restorative Justice Council: www.restorativejustice.org.uk
The Diana Award: www.diana-award.org.uk

Victim Support: www.victimsupport.org.uk

Young Minds: www.youngminds.org.uk

Young Carers: www.youngcarers.net

The Restorative Justice Council:

www.restorativejustice.org.uk/restorative-practice-schools

SEND
. Changing Faces: www.changingfaces.org.uk
. Mencaop: www.mencap.org.uk

. Anti-Bullying Alliance Cyberbullying and children and young people
with SEN and disabilities:
www.cafamily.oro.uk/media/750755/cyberbullying_and_send_-_module_final.
pdf

. DfE: SEND code of practice:
www.gov.uk/government/publications/send-code-of-practice-0-to-25

Cyberbullying

Childnet: www.childnet.com

Internet Watch Foundation: www.iwf.org.uk

Think U Know: www.thinkuknow.co.uk

UK Safer Internet Centre: www.saferinternet.org.uk
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. The UK Council for Child Internet Safety (UKCCIS)
www.Qov.uk/government/groups/uk-council-for-child-internet-safety-ukccis
. DfE ‘Cyberbullying: advice for headteachers and school stoff:
www.gov.uk/government/publications/preventing-and-tackling-bullying

. DfE ‘Advice for parents and carers on cyberbullying'
www.oov.uk/oovernment/publications/preventing-and-tackling-bullyin

Race, religion and nationality

Anne Frank Trust: www.annefrank.org.uk
Kick it Out: www.kickitout.org
Report it: www.report-it.org.uk

Stop Hate: www.stophateuk.org
Tell Mamawww.tellmaomauk.org

Educate against Hate: www.educateagainsthate.com
Show Racism the Red Card: www.srtrc.org/educational

LGBT

. Barnardo's LGBT Hub:
www.barnardos.oro.uk/what_we_do/our_work/lgbtg.htm
Metro Charity: www.metrocentreonline.org

EACH: www.eachaction.org.uk

Proud Trust: www.theproudtrust.org

Schools Out: www.schools-out.org.uk
Stonewall; www.stonewall.org.uk

Sexual harassment and sexual bullying

. Ending Violence Against Women and Girls (EVAW)
www.endviolenceagainstwomen.org.uk

o) A Guide for Schools:
www.endviolenceagainstwomen.org.uk/data/files/resources/71/EVAW-Coaliti
on-Schools-Guide.pdf

. Disrespect No Body:
www.gov.uk/government/publications/disrespect-nobody-campaign-posters
y Anti-bullying Alliance: Preventing and responding to Sexual Bullying:
www.anti-bullyingalliance.org.uk/tools-information/all-about-bullying/sexual

-and-gender-related/preventing-and-responding-sexual

. Anti-bullying Alliance: advice for school staff and professionals about
developing effective anti-bullying practice in relation to sexual bullying:
Li .org.uk/tools-inf L

-ond gender-reloted

Note: Additional links can be found in ‘Preventing and Tackling Bullying’
(July 2017)
www.gov.uk/government/publications/preventing-and-tackling-bullying
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